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Supervision Agreement

Agreement
The Doctoral Supervision Agreement serves to establish a standardized framework governing the relationship between the doctoral candidate and the supervisor(s). By defining the substantive and temporal aspects of the doctoral project, the agreement aims to ensure transparency for all parties and the successful completion of the project to a high academic standard within an appropriate timeframe.
In addition to the primary supervisor, one or more additional supervisors may be appointed up-on the registration of the doctoral project. The involvement of further supervisory persons (e.g., mentor, supervisory committee, academic advisor) is governed by the doctoral regulations of the respective faculty.

Subject to the acceptance of the applicant as a doctoral candidate by the relevant faculty, the following agreement is concluded between
	Doctoral Candidate
	Academic title, Name



and 
	Primary Supervisor
	Academic title, Name

	Additional Supervisor 
	Academic title, Name

	Further Supervisory Persons and/or Mentors (if applicable)
	Role (Mentor, Academic Advisor), Academic title, Name
…



concerning the doctoral project with the provisional dissertation title:
	Working Title of the Dissertation




Timeline and Work Plan
[bookmark: _gjdgxs]In consultation with their supervisors, the doctoral candidate prepares a timeline and work plan, which is agreed upon by both parties. Over the course of the doctoral project, the plan is jointly reviewed and further developed. It includes, for example, the submission of publications, planned research stays and conference attendance, as well as regular meetings with the supervisors according to the following schedule:

☐ every two weeks      ☐ every four weeks       ☐ every two months       ☐ every three months
☐ other: 


Responsibilities and Duties of the Supervisor(s)
The supervisors undertake to provide academic guidance, support the doctoral candidate's early academic independence, and ensure the quality of the doctoral project, for example through regular progress reviews. They further agree to support the doctoral candidate's career development and, where appropriate, provide mentoring[footnoteRef:1]. In the case of a cumulative dissertation, this includes, for example, supporting publication-related approvals required for the doctoral degree. [1:  Programmes and services for women researchers in the early stages of their careers: https://www.rektorin.uni-halle.de/stabsstellen/vielfalt-chancengleichheit/gleichstellung/frauenfoerderung/] 

Furthermore, subject to the candidate's formal acceptance as a doctoral candidate, the following additional resources will be made available:

	[bookmark: _Hlk230272996]e.g., access to laboratories, equipment, workspace, or other resources






Responsibilities and Duties of the Doctoral Candidate
The doctoral candidate undertakes to pursue the doctoral project independently and purposefully and to comply with all applicable reporting and information obligations. Individual needs of the doctoral candidate (e.g. health-related limitations) are taken into consideration, and appropriate support measures are offered.
In addition, the following responsibilities are agreed upon:
	Additional responsibilities and duties of the doctoral candidate






Additional Opportunities within the Research Environment
Doctoral candidates who are not enrolled in a structured doctoral programme or graduate school may, upon request, be offered opportunities to participate in such programmes or related activities.
These opportunities are specified as follows:

	Name of the doctoral programme/graduate school; other professional development or training opportunities







Principles of Good Research Practice
All parties undertake to comply with the “Principles for Safeguarding Good Research Practice and Procedures for Handling Allegations of Research Misconduct”[footnoteRef:2], adopted by the Academic Senate of Martin Luther University Halle-Wittenberg on 13 December 2023. [2:  http://www.verwaltung.uni-halle.de/KANZLER/ZGST/ABL/2024/24_01_01.pdf   ] 




Conflict Resolution
Any conflicts arising during the supervision process should, in the first instance, be discussed jointly by the doctoral candidate and the supervisor(s) with the aim of reaching an amicable solution.
This does not affect the right of any party to seek advice or assistance from the relevant university advisory or mediation services.



Additional Agreements
More detailed provisions relating to the above sections, as well as any additional agreements, may be attached to this Doctoral Supervision Agreement as a separate appendix.



Signatures
This agreement shall become effective upon signature by all parties following the formal acceptance of the applicant as a doctoral candidate by the respective faculty. Its validity is contingent upon the candidate's doctoral status.
If a supervisor is replaced, the obligations of the departing supervisor shall cease. A comparable supervision agreement shall be concluded with any newly appointed supervisor(s) proposed by the faculty, replacing this agreement.



Signatures


-----------------------------------------------------------		-------------------------------
Doctoral Candidate       					Place, Date


-----------------------------------------------------------		-------------------------------
Primary Supervisor       					Place, Date


-----------------------------------------------------------		-------------------------------
Additional Supervisor                             			Place, Date


-----------------------------------------------------------		-------------------------------
Additional Supervisor                             			Place, Date
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